Teacher-librarians continue to be essential partners collaborating to support the
planning and implementation of teaching and learning programs in schools. Where a
teacher-librarian is providing teacher relief, collaboration between the teacher-
librarian and the class teacher should occur in planning the educational program that
takes place during a class teacher’s release time.

As a general guide, 20% of the teacher-librarian’s time is considered a reasonable
allocation to allow teacher-librarians to fulfil their liborary management and resource
administration responsibilities. This advice was outlined in memorandum
DN/05/00277 which was issued to Regional Directors, School Education Directors
and Principals, following discussions between the Department and the New South
Wales Teachers Federation. The allocation and programming of library
administration time should be negotiated between the teacher-librarian and the
principal.
While | note your comments regarding the status of teacher-librarians, under the
Crown Employees (Teachers in Schools and Related Employees) Salaries and
Conditions Award 2006 teacher-librarians are a teacher classification. Teachers with
accreditation in Library are however, eligible to apply for Head Teacher Learning
Support positions.

| also understand that during your discussions with Ms Adebiyi and Mr Armstrong,
you raised some issues regarding Y

S Schoo! Education Director, Ms Gail Wykes in the first
instance. Ms Wykes can be contacted by telephone on 9208 761 2

Yours sincerely




